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eligible to participate in the Thrift
Savings Plan (T'SP) while employed by
the international organization even if
he or she elects to retain Federal re-
tirement coverage. However, upon re-
employment, an employee who elected
to retain Federal retirement coverage
while employed by the international
organization and has made all deposits
required for such coverage may make
contributions to the TSP which he or
she missed as a result of the service
with an international organization,
and receive make-up agency contribu-
tions and lost earnings on the agency
contributions, as provided under
§352.311(e).

(c) Agency responsibility. For retire-
ment and group life insurance pur-
poses, the employing agency is respon-
sible for determining the applicable
rate of pay in accordance with the pro-
visions of section 3583 of title 5, United
States Code. The agency is also respon-
sible for collecting, accounting for, and
depositing in the respective funds all
retirement, health benefits, and group
life insurance employee payments re-
quired to be made for the purpose of
protecting the rights of the employee
so transferred; and for accounting for
and depositing in the respective funds
all agency contributions. The agency
must furnish the employee with spe-
cific information as to how, when, and
where the payments are to be sub-
mitted.

(d) Coverage. Employee payments are
considered to be currently deposited if
received by the agency before, during,
or within 3 months after the end of the
pay period covered by the deposit. If
the contributions are not currently de-
posited, coverage terminates on the
last day of the pay period for which the
required contributions were currently
deposited, subject to a 31-day extension
of group life insurance and health bene-
fits coverage as provided in parts 870
and 890 of this chapter and to the con-
version benefits provided in parts 870
and 890 of this chapter. Coverage so
terminated may not be re-established
before the employee actually enters on
duty, on the first day in a pay status in
an agency. However, terminated retire-
ment, health benefits, and group life
insurance coverage must be reinstated
retroactively when, in the judgment of

§352.311

OPM, the failure to make the required
current deposit was due to cir-
cumstances beyond the employee’s
control and the required payments
were deposited at the first opportunity.
Coverage under a system other than
the Civil Service Retirement System
must be reinstated retroactively if the
agency which administers the retire-
ment system determines that the fail-
ure to make the required current de-
posit was due to circumstances beyond
the control of the employee and the re-
quired payments were deposited at the
first opportunity.

[73 FR 64860, Oct. 31, 2008]
§352.310 [Reserved]

§352.311 Reemployment.

(a) An employee who transferred to
an international organization with the
consent of the employing agency is en-
titled to be reemployed in his or her
former position, or one of like senior-
ity, status, and pay, within 30 days of
applying for reemployment if the em-
ployee:

(1) Is separated, either voluntarily or
involuntarily, without cause, within
the term of employment with an inter-
national organization; and

(2) Applies for reemployment with
the employing agency or its successor
no later than 90 days after separation
from the international organization.

(b) Pay upon reemployment will be
set at that to which the employee
would have been entitled had the em-
ployee remained with the employing
agency.

(c) When an employee’s reemploy-
ment right is to a position in the SES,
reemployment may be to any position
in the SES for which the employee is
qualified. The employee must be re-
turned at not less than the SES rate of
basic pay as determined under 5 CFR
part 534, subpart D, at which the em-
ployee was being paid immediately be-
fore transfer to the international orga-
nization, or if pay has been adjusted
under §352.314(c), at not less than the
adjusted pay level.

(d) The period of separation caused
by the employment of the employee
with the international organization
and the period necessary to effect re-
employment are creditable service for
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